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Executive Summary

The Department of Defense (DoD) seeks to continually expand and improve sexuabassault
sexual harassment programs and resources at the Military Service Academi2818 Bervice
Academy Gender Relations Sury2918 SAGRIs a key source of information for evaluating
these programs and for assessing the gender relations environthent 8. Military Academy
(USMA), the U.S. Naval Academy (USNA), and the U.S. Air Force Academy (USAFA).

In response to th2016 SAGResults, DoD issued a memorandum on June 20,, 2dE¢ting

the Academies to increase attention in four aréaspromoting responsible alcohol choicg®)
reinvigoratng prevention, through integrating sexual harassment, hazing and bullying prevention
efforts with efforts to prevent sexual assa{8); enhaning aculture of respect; an@d)
improvingsexual assault arfthrassment reporting (Department of Defense, 2017). The
Academies were directed to submit plans of action in the fall of 2017 for implemeittetore
studententeredhe Academies ithesummer of 2018. As such, t8818 SAGRadministered

in March April 2018 peforethe implementation of the plans of action), serves as a baseline for
evaluating these most recent efforts.

Background and Methodology

The2018 SAGRconducted by the Health and Resilience (H&R) Division within the Office of

People Analytis (OPA), is the ninth of a series of surveys mandated by Title 10, United States

Code, Sections 4361, 6980, and 9361, as amended by Section 532 of the John Warner National
Defense Authorization Act (NDAA) for Fiscal Year 2007. The survey results inthede

estimated prevalence rates of unwanted sexual contact, sexual harassment, and gender

di scrimination; studentsd perceptions of Acad
sexual harassment; perceptions of program effectiveness in reducingemtprggexual assault

and sexual harassment; and the availability and effectiveness of sexual assault and sexual
harassment training.

The Do® weighted response weight for th818 SAGRvas 73% (81% for women, 65% for

men). USMA respondents included 88@men (92% response rate) and 2,296 men (69%
response rate). USNA respondents included 875 women (74% response rate) and 2,071 men
(64% response rate). USAFA respondents included 839 women (77% response rate) and 1,876
men (61% response rate).

Survey Methodology

OPA conducts crosService surveys that provide the DoD with accurate assessments of attitudes

and opinions of the entire DoD communitys i ng st andard scientific me
methodology meets industry standards that are used by goyarstatistical agencies (e.g.,

Census Bureau and Bureau of Labor Statistics), private survey organizations, akabwaell

polling organizations. OPAsessurvey methodology best practices promoted by the American
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Association for Public Opinion Resear@APOR).} Although OPA has used industsyandard
scientific survey methodology for many years, there remains some confusion as to how scientific
practices employed by large survey organizations control for bias and allow for generalizability
to populatims. Appendix B contains frequently asked questiB€)) on the scientific methods
employed by government and private survey agencies, including OPA. The survey methodology
used on th&AGRsurveys has remained consistent across time, which allowsnmgracizsons

across survey administrations.

Data were collected across all Academies in March and April 2018. A team of researchers from
OPA administered the papandpen survey in group sessions. TH 8 SAGRvas

administered in this manner for maxim@assurance of anonymity. Separate sessions were held
for female and male students at each Academy. After checking in, each student was handed a
survey, an envelope, a pen, and an Acadspegific information sheet. This sheet included
information abouthe survey and details on where students could obtain help if they became
upset or distressed whilaking the survey or afterwardstudents were briefed on the purpose

and details of the survey, the importance of participation, and that completiorsafiky itself

was voluntary. If students did not wish to take the survey, they could leave the session at the
completion of the mandatory briefing. Students returned completed or blank surveys (depending
on whether they chose to participate) in seale@lepes to a bin as they exited the session; this
process was monitored by the survey proctors
anonymity.

The population of interest for t12918 SAGRonsisted of students at USMA, USNA, and

USAFA in class year2018 through 2022 A census of all students was conducted to ensure
maximum reliability of results in the sections where the survey questions applied to only a subset

of students, such as questions asking details of an unwanted-gelatkat behaviorData were
weighted, wusing an industry standard process,
2018. The weighting produces survey estimates of population totals, proportions, and means (as
well as other statistics) that are representatibaf respective populations. Unweighted

survey data, in contrast, are likely to produce biased estimates of population statistics.

Summary of Unwanted Sexual Contact Trends

As each Academy has unique issues, resources, and programs, this report gad&ides

separately for each Academy by gender. This section provides background for trended estimates
regarding unwanted sexual contact by Academy, followed in the next section by topline results

by Academy.

As detailed in Chapter 1 of the report, unwantxblal contact includes experiencing completed
or attempted unwanted sexual intercourse, oral sex, anal sex, or penetration by a finger or object,

IAAPOROSs fABest Pr dotiircesad | gyt aatle tshuatveys taken seriously
the informed media use some form of random or probability sampling, the methods of whiehl grewnded in
statistical theory and the t heor yEthwd/BegPraotibea.dspxibest3dy 6 ( ht t |
OPA has conducted surveys of the military#fimdDo D communi ty using these fiBest Pr
tailored asappropriate for the unique design needs of specific surveys, such as the census study employed in the

2018 SAGR

2Two groups of students were excluded: visiting students from other Academies and foreign nationals.
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or unwanted sexual touching. Students were asked about experiences of unwanted sexual
contact between June ZDand the time they took the survey, representing the past academic
program year (APY2012018).

Figurel shows the estimated unwanted sexual contact rate by Academy and gender starting in
2006, along with comparisons of the 2@&s8imate to the 2016 estimate. Details are described
for each Academy.

Figure 1.
Estimated Past Year Unwanted Sexual Contact Rate, by Academy and Gender
20% A 2018 compared
to 2016
18% - f
16% - -

14% - 15.1% USAFA Women 4

11.9%

12% -+ 11.2%

10% A

sexual contact

8% -
6% -
4% -

Percent of MSA women
who experienced unwanted

3.4% 2018 compared
to 2016

t

2.0% USNA Men <>

o |
2% + USAFAMen <>

1.6% 1.8%

sexual contact

i1.2% 1.3%

1.1%

Percent of MSA men who
experienced unwanted

0% -

2006 2008 2010 2012 2014 2016 2018

United States Military Academy (USMA)

The estimated prevalence rates afwanted sexual contact at USMA increased for both women

and men in 2018 compared to 2016. For women, a significant increase was found among
freshmen, sophomores, and juniors. For men, a significant increase was found among freshmen,
sophomores, and semso Sophomore women and men were more likely than those in other class
years to experience unwanted sexual contact.
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For women, there was an increase in all three categories of unwanted sexual contact (completed
penetration, attempted penetration, and urtee sexual touching).For men, there was an
increase in completed penetration and unwanted sexual touching.

United States Naval Academy (USNA)

The estimated prevalence rates of unwanted sexual contact at USNA did not change significantly
in 2018 compamrtto 2016, for both women and men. However, a significant increase was found
among sophomore women and m&hgreasa significant decrease was found among senior

men. Sophomore women and men were more likelyrhdshipmenn other class years to
experence unwanted sexual contact. For women and men, there was no change in the rates for
all three categories of unwanted sexual contact experienced.

United States Air Force Academy (USAFA)

The estimated prevalence rates of unwanted sexual contact at US®Fgased for women but

were statistically unchanged for men in 2018 compared to 2016. For women, a significant
increase was found among juniors. Sophomore and junior women were more likely than those in
other class years to experience unwanted sexutdaorilrhere were no differences between

classes for men. For women, there was an increase in completed penetration and unwanted
sexual touching. For men, there was no change in the rates by type of unwanted sexual contact
experienced.

Results by Military Service Academy

This section reviews the topline findings for each Academy, including additional details about
unwanted sexual contact experiences, estimates of sexual harassment and gender discrimination,
and results related to the four areas of in@dadtention outlined by DoD, including alcohol

use, bystander intervention in higkk situations, perceptions of sexual assault and sexual
harassment training, perceptions of how leadership and peers respond to sexual assault and
sexual harassment,ahdr ust i n the Academyds response to

United States Military Academy (USMA)
Unwanted Sexual Contact Among Women at USMA

Overall, nearly one in six USMA women (16.5%) experienced unwanted sexual comtact
June 2017 This is a tatistically significant increase compare2016 (6.3 percentage points
higher tharin 2016).

3 This variable was coded in a hieraic@l manner such that those who indicated experiencing completed

penetration were categorized as such (regardless of whether they indicated experiencing attempted penetration
and/or unwanted sexual touchingtudentsvho did not indicate experiencing cphated penetration but did

indicate experiencing attempted penetration were categorized as experiencing attempted penetration (regardless of
whether they indicated experiencing unwanted sexual touching). Fistalientsvho did not indicate experiencing
completed or attempted penetration inalicatedexperiencing unwanted sexual touching were categorized as
experiencing unwanted sexual touching. Further details on how each behavior is defined and categorized are found
in Chapter 1.
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Specifically, 4.8%0f USMA womenexperienced completed penetration (with or without sexual
touching and/or attempted penetration), 6.6% experienced attempitdaien (with or withotl
sexual touching), and 5.1e&perienced unwanted sexual touching only. As noted above, each
of the three estimates is a significant increase compared to 2016.

Of USMA women who experienced unwanted sexual contact, the vasttm&yedo) indicated

that the alleged offender in the one situation that had the greatest effect on them was male and
more than half (54%) indicated the alleged offender was a fellow Academy student who was in
the same class yea®f USMA women who experi@ed unwanted sexual contgctst under

half (45%) indicated the alleged offender had been drinking al@tibé time of the incident

and over onghird (38%) indicated thethemselve$fiad been drinking.

Of USMA women who experienced unwanted sexuatamin15% indicated they reportdds
incident(an increase from 5% in 2016).

Unwanted Sexual Contact Among Men at USMA

Overall, around one in 29 USMA men (3.4%) experienced unwanted sexual cimtaciune
2017 This is a statistically significanténease compardd 2016 (2.0 percentage points higher
thanin 2016).

Specifically, 1.0%0f USMA menexperienced completed penetration (with or without sexual
touching and/or attempted penetration), 0.7% experienced attempted penetration (with or without
sexual touching), and 1.7% experienced unwanted sexual touching only. As noted above, the
estimates for completed penetration and unwanted touching are significantly higher compared to
2016.

Of USMA men who experienced unwanted sexual contact, half idhttieir offender as male
whereadalf identified their offender as female. More than half (6684)SMA menindicated
thatthe alleged offender was a fellow Academy student who was in the same class year. Over
onethird (37%) indicated the alleged offdgr had been drinking alcohaindnearlyhalf (49%)
indicated they were drinking alcohol at the time of the incident.

Of USMA men who experienced an unwanted sexual contact, 7% indicated they répsrted
incident(unchanged from 2016).

Sexual Harassment and Gender Discrimination Among USMA Students

Nearlyhalf (48%) of USMA women (unchangéwm 2016) and 17% of USMA men (increase
from 13% in 2016) experienced sexual harassmsiece June 2017A little less than on#hird
(32%) of USMA women and 4% &fSMA men experienced gender discriminatsamce June
2017(unchangedrom 2016 for women and men).

4 Reporting of unwated sexual contact on the survey is based orreptirt data. Official reports of sexual assault
are included in thé&nnual Report on Sexual Harassment and Violence at the Military Service Academies, Academic
Program Year 20:2018(DoD, 2019).
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Alcohol Use Among USMA Students

New items on th2018 SAGRissessed alcohol use at the Academies. At USMA, 16% of

women and 35% of meneported they gendta drink five or more drinks when drinking. One

guarter (25%) of USMA women amgkarlyonethird (30%) of USMA men reported being

unable to remember what happened the night before due to drinking at least once during the past
year.

USMA Students &®esponse to Sexual Assault and Sexual Harassment

For USMA women who experienced unwanted sexual contacteotie (10%) indicated

someone was present who stepped in to help, but ahethird (31%) indicated that someone

was present who could have steppedtndid not> For USMA men who experienced unwanted
sexual contact, 16% indicated someone was present who stepped in to help (an increase from 4%
in 2016), but aboubnethird (32%) indicated that someone was present who could have stepped

in but did not.

Two-thirds of USMA women (67%) and almost half (47%) of USMA men observed at least one
potentially risky situation in the past 12 months. The most frequently encountered situations
included someone drinking too much and needing help and someone ctiosding with sexist
comments or jokes. Of those who observed at leagb@teatially riskysituation, the vast

majority of women and men intervened in some way. The most common response was speaking
up to address the situation.

Compared to 2016, womemd men were less willing to point out to someone that they thought
they fAcrossed trdlateed doinmeatdor jokesthbughgneore thanrhalf of

USMA women (59%) and men (60%) were willing to a large extepbint out that a line had
been cosseddecrease from 69% for both women and men in 2016). More than half of USMA
women (60%) and nearly thregiarters of USMA men (73%; decrease from 76% in 2016)
indicated they would be willing to seek help from the chain of comrt@metbpother studets

who continue to engage in sexual harassment to a large extent.

Perceptions of Sexual Assault and Sexual Harassment Training at USMA

New items onthe018 SAGRR s sessed t o what extent students?o
increased their confidence jimeventing and addressing sexual assault and sexual harassment.

The proportiorthat answerethat their education had increased their confidence to a large extent

was 49% of women and 54% of men for recognizing warning signs for sexual assault; 50% of

women and 56% of men for intervening to help prevent sexual assault; 66% of women and 70%

of men for knowing where to get help for someone who was sexually assaulted; 60% of women

and 62% of men for understanding the relationship between alcohol consunmgttbe résk for

sexual assault; and 62% of women and 63% of men for recognizing the warning signs for an
unhealthy relationship.

SNoteti s i s based on the respondentds perceptions that so
take into account whether the bystander was aware of the situation.
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Perceptions of Leadership and Peer Behavior at USMA

The majority of USMA women (72%; decrease from 74% in 2016) and USMA n7éf) (7
indicatedthatcommissioned officers set good exampigih their own behavior and talk to a
large extat. In addition, more than twihirds of USMA women (69%; decrease from 72% in
2016) and threquarters of USMA men (75%) indicated roommissioneafficers set good
exampleswith their own behavior and talk to a large extent.

A little less than half of USMA women (49%) and more than half of USMA men (58%)
indicatedthatcadet leaders enforce Academy rules to a large extent. About half of USMA
women (51%; decrease fro54% in 2016) and more than tvloirds of USMA men (65%)
indicated other cadets watch out for each other to prevent sexual assault.

Students were asked to what extent a wide range of groups at the Academy made honest and
reasonablefforts to stop sexual assault and sexual harassment. Academy senior leadership
(80% of USMA women [up from 78% 2014 and 87% of USMA men [up from 84%b

2014), commissioned officers (65% of USMA women [up from 6222016) and 80% of

USMA men [up fom 76%in 2014), and norcommissioned officers (62% of USMA women

and 75% of USMA men [up from 73% 2016) were the most highly rated among all members
of the USMA community regarding their efforts to stop sexual assault and sexual harassment.
Of note,ratings of cadet leadevgeremuch lower than Academy senior leaders and officers
(43% of USMA women and 64% of USMA men [up from 6292014). For both women and
men, ratings of almost all members of the USMA community increased since 2016.

TrustinUSMAG6s Response to Sexual Assault

Of those who had not experienced unwanted sexual contact since June 2017, half of USMA
women (50%) and the majority of USMA men (74%) indicated they would trust the Academy to
a large extent to treat them with dignity andpect if they were to experience sexual assault in

the future. Nearlyhalf of USMA women (46%) and the majority of USMA men (68%) indicated
they would trust the Academy to a large extent to protect their privacy if they were to experience
sexual assaulhithe future. Finally, more than half of USMA women (55%) and the majority of
USMA men (77%) indicated they would trust the Academy to a large extent to ensure their
safety if they were to experience sexual assault in the future.

United States Naval Academy (USNA)
Unwanted Sexual Contact Among Women at USNA

Overall, nearly one in six USNA women (15.9%) experienced unwanted sexual cimtact
June 201{unchangedrom 2016).

Specifically, 6.0%0f USNA womenexperienced completed penetration (with or witheexual
touching and/or attempted penetration), 5.4% experienced attempted penetration (with or without
sexual touching), and 4.4% experienced unwanted sexual touching only. As noted above, none
of the three estimates are significantly different comp#re2016.

Executive Summary | ix



OPA | 2018 Service Academy Gender Relations Survey

Of USNA women who experienced unwanted sexual contact, the vast majority (95%) indicated
that the alleged offender in the one situation that had the greatest effect on them was male, and
nearly twothirds (64%) indicated the alleged offender \adellow Academy student who was

in the same class year. Nearly tihirds (64%) indicated that they or the alleged offender had
been drinking alcohol at the time of the incident.

Of USNA women who experienced unwanted sexual contact, 11% indicateeploetiecthis
incident (unchangefiom 2016)

Unwanted Sexual Contact Among Men at USNA

Overall, around one in 50 USNA men (2.0%) experienced unwanted sexual sontaciune
2017(unchangedrom 2016).

Specifically, 0.4%0f USNA menexperienced compledepenetration (with or without sexual

touching and/or attempted penetration), 0.2% experienced attempted penetration (with or without
sexual touching), and 1.4% experienced unwanted sexual touching only. As noted above, none
of the three estimates are migcantly different compared to 2016.

Of USNA men who experienced unwanted sexual contact, 44% of male victims identified their
alleged offender as male, 44% identified their alleged offender as female, and 11% identified a
mix of both male and female afied offenders. Nearly thre@arters (74%) indicated the

alleged offender was a fellow Academy student who was in the same clasblgady.half

(45%) indicated the alleged offender had been drinking alcohahanel tharonethird (35%)
indicated thg had been drinking alcohol at the time of the incident.

Of USNA men who experienced unwanted sexual contact, 4% indicated they réjpisrted
incident (unchangeftom 2016)

Sexual Harassment and Gender Discrimination Among USNA Students

More than half (58) of USNA women (increase from 51% in 2016) and 17% of USNA men
(increase from 12% in 2016) experienced sexual harassmestJune 2017A little more than
onethird (37%) of USNA women (increase from 33% in 2016) and 4% of USNA men (decrease
from 7% n 2016) experienced gender discriminatsamce June 2017

Alcohol Use Among USNA Students

New items on th2018 SAGRissessed alcohol use at the Academies. At USNA, 18% of women
and 38% of me reportedhatthey generally have fiver more drinks when drking. More than
onequarter of USNA women (28%) and USNA men (29%) reported being unable to remember
what happened the night before due to drinking at least once during the past year.

USNA Students &esponse to Sexual Assault and Sexual Harassment

For USNA women who experienced unwanted sexual contact, 13% indicated someone was
present who stepped in to help, but 42% indicated that someone was present who could have
stepped in but did not. For USNA men who experienced unwanted sexual contact, 18%
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indicaed someone was present who stepped in to helpgauly onethird (31%) indicated that
someone was present who could have stepped in but did not.

A majority of USNA women (77%) and more than half (52%) of USNA men observed at least

one potentially risi situation in the past 12 months. The most frequently encountered situations
included someone drinking too much and needing help and someone crossing the line with sexist
comments or jokes. Of those who observed at leagpateatially riskysituation,the vast

majority of women and men intervened in some way. The most common response was speaking
up to address the situation.

Compared to 2016, women and men were less willing to point out to someone that they thought
t hey fAcr ossed trdlated doinmeat®or joked, whasgis over batf of USNA

women (52%) and men (58%) were willing to a large extepbint out that a line had been
crosseddecrease from 61% for women and 70% for men in 2016). Compared to 2016, women
and men were alses$s willing to seek help from the chain of commsmsdtopother students

who continue to engage in sexual harassment, where more than half of USNA women (52%) and
nearly half (49%) of USNA men indicated they would be williageek help from the chain of
commando a large extent (decrease from 68% for women and 65% for men in 2016).

Perceptions of Sexual Assault and Sexual Harassment Training at USNA

New items onthe018 SAGRR s sessed t o what extent students?o
increased theiconfidence in preventing and addressing sexual assault and sexual harassment.

The proportiorthat answerethat their education had increased their confidence to a large extent

was 62% of women and 59% of men for recognizing warning signs for sexaalta82% of

women and 60% of men for intervening to help prevent sexual assault; 76% of women and 72%

of men for knowing where to get help for someone who was sexually assaulted; 71% of women

and 65% of men for understanding the relationship betweenchlcohsumption antherisk for

sexual assault; and 60% of women and 57% of men for recognizing the warning signs for an
unhealthy relationship.

Perceptions of Leadership and Peer Behavior at USNA

The majority of USNA women (69%) and USNA men (70%) indidatommissioned officers

set good examples in their own behavior and talk to a large extent. In addition, the majority of
USNA women and men (71% for both) indicated vwommissioned officers set good examples

in their own behavior and talk to a largeentt

A little less than half of USNA women (49%) indicated midshipman leaders enforce Academy
rules to a large extent. More than half of USNA men (54%) indicated midshipman leaders
enforce Academy rules to a large extent (decrease from 57% in 2016) thdiotealf of USNA
women (57%) indicated other midshipmen watch out for each other to prevent sexual assault
(decrease from 65% irD26). More than twahirds of USNA men (64%) indicated other
midshipmen watch out for each other to prevent sexual agdaaftease from 72% in 2016).

Students were asked to what extent a wide range of groups at the Academy made honest and
reasonable efforts to stop sexual assault and sexual harassment. Academy senior leadership
(68% of USNA women [down from 74% 2019 and79% of USNA men [down from 8396

Executive Summary | xi



OPA | 2018 Service Academy Gender Relations Survey

2014), noncommissioned officers (61% of USNA women and 73% of USNA men), and
commissioned officers (59% of USNA women [down from 68592016 and 73% of USNA

men [down from 75%n 2014) were the most highly rated amoal members of the USNA
community regarding their efforts to stop sexual assault and sexual harassment. In contrast,
midshipman leaders were rated lower than Academy senior leadership and officers (45% of
USNA women [down from 54%» 2014 and 56% of USM men [down from 67%n 2014).
However, for both women and men, ratings of almost all members of the USNA community
decreaseffom 2016.

Trust in USNAOGS Response to Sexual Assaul't

Of those who had not experienced unwanted sexual contact since Junie&0ian half of

USNA women (44%) and the majority of USNA men (68%) indicated they would trust the
Academy to a large extent to treat them with dignity and respect if they were to experience
sexual assault in the future. Less than half of USNA wome¥)Y4Bd the majority of USNA

men (61%) indicated they would trust the Academy to a large extent to protect their privacy if
they were to experience sexual assault in the future. More than half of USNA women (53%) and
the majority of USNA men (70%) indicatehey would trust the Academy to a large extent to
ensure their safety if they were to experience sexual assault in the future.

United States Air Force Academy (USAFA)
Unwanted Sexual Contact Among Women at USAFA

Overall, more than one in seven USAFA wan{&5.1%) experienced unwanted sexual contact
since June 2017This is a statistically significant increase compaoe2D16 (3.9 percentage

points higher than 2016). Specifically, 5.@%dJSAFA womenexperienced completed

penetration (with or without geal touching and/or attempted penetration), 5.5% experienced
attempted penetration (with or without sexual touching), and 4.6% experienced unwanted sexual
touching only. As noted above, the estimates for completed penetration and unwanted touching
significantly increased compared to 2016.

Of USAFA women who experienced unwanted sexual contact, the vast majority (95%) indicated
that the alleged offender in the one situation that had the greatest effect on them was male, and
nearly twethirds (63%) indicaté the alleged offender was a fellow Academy student who was

in the same class year. Over half (53%) indicated the alleged offender had been drinking alcohol
and 51% indicated they had been drinking alcohol at the time of the incident (both increased
from 2016; from 36% and 29%, respectively).

Of USAFA women who experienced unwanted sexual contact, 13% indicated they rémerted
incident (unchangefiom 2016)

Unwanted Sexual Contact Among Men at USAFA

Overall, around one in 56 USAFA men (1.8%) experidnoawvanted sexual contaihce June
2017 (statistically unchanged from 2016). Specifically, 0.820JSAFA menexperienced
completed penetration (with or without sexual touching and/or attempted penetration), 0.7%
experienced attempted penetration (wittwithout sexual touching), and 0.8% experienced
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unwanted sexual touching only. As noted above, none of the three estimates is significantly
changed compared 2016.

Of USAFA men who experienced unwanted sexual contact, 65% identified their allegetkpffen
as female, 20% as male (a decrease from 46% in 2016), and 12% as unsure (an increase from
<1% in 2016).Nearlyhalf (49%) indicated the alleged offender was a fellow Academy student
who was in the same class yeahereasearly onethird (32%) indicéed the alleged offender

was a fellow Academy student in a lower class year. Over half (57%) indicated the alleged
offender had been drinking alcohahd less than half (44%) indicated they had been drinking
alcohol at the time of the incident.

The propetion of USAFA men who experienced an unwanted sexual contact who refrasted
incidentis not reportable.

Sexual Harassment and Gender Discrimination Among USAFA Students

Nearlyhalf (46%) ofUSAFA women and 1% of USAFA men experienced sexual harassment
since June 201(both unchanged since 2016Ylore thanone-quarter (28%) of USAFA women
(increase from 24% in 2016) and 5% of USAFA men (increase from 3% in 2016) experienced
gender discriminatiosince June 2017

Alcohol Use Among USAFA Students

New items on the2018 SAGRissessed alcohol use at the Academies. At USAFA, 10% of
women and 22% of men (compared to 20% of civilian male college studembsied they

generally drink fiveor more drinks when drking. Onefifth (20%) of USAFA women and

nearl one-quarter (23%) of USAFA men reported being unable to remember what happened the
night before due to drinking at least once during the past year.

USAFA Students &Response to Sexual Assault and Sexual Harassment

For USAFA women who experienced unwansedual contact, more than etemth (13%)

indicated someone was present who stepped in to helpnethird (33%) indicated that

someone was present who could have stepped in but did not. For USAFA men who experienced
unwanted sexual contact, 16% indethsomeone was present who stepped in to help, but 41%
indicated that someone was present who could have stepped in but did not.

Two thirds of USAFA women (67%) amgkarlyhalf (47%) of USAFA men observed at least

one potentially risky situation in thegt 12 months. The most frequently encountered situations
included someone drinking too much and needing help and someone crossing the line with sexist
comments or jokes. Of those who observed at leagpateatially riskysituation, the vast

majority @ women and men intervened in some way. The most common response was speaking
up to address the situation.

Compared to 2016, women and men were less willing to point out to someone that they thought
they fAcrossed trdlaeed doinmeatd gokes, whare rgoeertharehalf of USAFA
women (52%) and a majority of USAFA men (71%) were willing to a large etdqyint out

that a line had been crosggi@crease from 63% for women and 74% for men in 2016).
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Compared to 2016, women and men were als®\alling to seek help from the chain of

command in stopping other students who continue to engage in sexual harassment, where more
than half of USAFA women (56%) and USAFA men (59%) indicated they would be willing to a
large extento seek help from thehain of commanddecrease from 65% for women and 67%

for men in 2016).

Perceptions of Sexual Assault and Sexual Harassment Training at USAFA

New items on the018 SAGRRs sessed to what extent students?o
increased their configkee in preventing and addressing sexual assault and sexual harassment.

The proportiorthat answerethat their education had increased their confidence to a large extent

was 45% of women and 51% of men for recognizing warning signs for sexual assauf; 45%

women and 54% of men for intervening to help prevent sexual assault; 64% of women and 67%

of men for knowing where to get help for someone who was sexually assaulted; 57% of women

and 60% of men for understanding the relationship between alcohol quinsuendtherisk for

sexual assault; and 54% of women and 52% of men for recognizing the warning signs for an
unhealthy relationship.

Perceptions of Leadership and Peer Behavior at USAFA

The majority of USAFA women (77%; down from 84% in 2016) and USAieh (84%)

indicated commissioned officers set good examples in their own behavior and talk to a large
extent. The majority of USAFA women (82% down from 85% in 2016) and USAFA men (86%)
indicated norcommissioned officers set good examples in their ovinabier and talk to a large
extent.

Just over half of USAFA women (53%; down from 71% in 2016) andthivds of USAFA men
(67%) indicated cadet leaders enforce Academy rules to a large extent. About half of USAFA
women (53%; down fror60% in 2016) and merthan twethirds of USAFA men (69%)

indicated other cadets watch out for each other to prevent sexual assault.

Students were asked to what extent a wide range of groups at the Academy made honest and
reasonable efforts to stop sexual assault and shamdsment. Academy senior leadership and

officers were the most highly rated among all members of the USAFA community regarding

their efforts to stop sexual assault and sexual harassment, with well over half of USAFA women
(69%; down from 79% in 2016) driUSAFA men (84%) indicating Academy senior leadership

make honest and reasonable efforts to a | arge
Academy senior leadership and officers declifrtech 2016 but remained high. For both women

and men, rings of USAFA faculty and staff increased from 2016.

Trust in USAFAOGs Response to Sexual Assaultt

Of those who had not experienced unwanted sexual contact since Junem@@lthan on¢hird
of USAFA women (37%) andearlytwo-thirds of USAFA men (63%) ohicated they would
trust the Academy to a large extent to treat them with dignity and respect if they were to
experience sexual assain the future. Less than otieird of USAFA women (30%) and half of
USAFA men (50%) indicated they would trust the Aeaxy to a large extent to protect their
privacy if they were to experience sexual assault in the futddoee thanonethird of USAFA
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women (39%) and just under twirds of USAFA men (63%) indicated they would trust the
Academy to a large extent to enstineir safety if they were to experience sexual assault in the
future.
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Chapter 1:
Introduction and Methodology

Introduction

The Health and Resilience (H&R) Division of the Office of People Analytics (OPA) has been
conductingcongressionallymandated gender relations swy®f cadets and midshipmen at each

of theMilitary Service Academies (MS)since 2005. The chief purpostthese surveys have

been to measure, analyze, and report estimated prevalence rates of sexual assault and rates of
sexbased military equal opportity (MEO) violations (sexual harassment and gender
discrimination). The survey also serves to assess attitudes and perceptions about personnel
programs and policies designed to reduce the occurrence of these unwanted behaviors and
improve the climate ojender relations at the Academies. Pb&8 Service Academy Gender
Relations Surve{2018 SAGRwas condcted to address these purpoaed is the most recent of

the biennial surveys to be administered.

DoD Sexual Assault Programs and Policies

The currentssessment cycle at the Academidsich consists of Aiennial and alternating
administration of surveys and focus group<odified by Title 10, United States Code (U.S.C.),
Sections 4361, 6980, and 9361, as amended by Section 532 of the John Vitomed Befense
Authorization Act (NDAA) for Fiscal Year 2007. This requirement applies to the DoD
Academies (U.S. Military Academy [USMA], U.S. Naval Academy [USNA], and U.S. Air Force
Academy [USAFA)).

DoD Sexual Assault Prevention and Response Policy
Program Oversight

DoD Directive (DoDD) 6495.01 charged the Under Secretary of Defen&ersonnel &

Readiness (USD[P&R]) with implementing a Sexual Assault Prevention and Response (SAPR)
program and monitoring compliance with tfieective through data dection and performance
metrics (Department of Defense, 2015a). It establishedeparinent oDefense (DoD)

Sexual Assault Prevention and Response Office (SAPRO) within the Office of the USD(P&R) in
2006 to address all DoD sexual assault policy matescept criminal investigations and legal
processesvhich arethe responsibility of the Military Criminal Investigative Organization

(MCIO) and the Offices of the Judge Advocates General in the Military Departments,
respectively. DoD SAPRO requires @ab continually assess the prevalence of sexual assault at
the Academies and the effectiveness of the programs and resources they implement.

Defining Sexual Assault

DoDD 6495. 01 defines sexual assault asofany i
force, threats, I nti midati on, or abuse of aut
(Department of Defense, 2015b). Under this definition, sexual assault includes rape, aggravated
sexual contact, abusive sexual contact, forcible sodfmnged oral or anal sex), or attempts to
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commit these acts. AConsent o shal/l not be de
to offer physical resistance.

In Section 522 of the NDAA for FY 2006, Congress amended the Uniform Code of Wilitar

Justice (UCMJ) to consolidate and reorganize the array of military sex offenses. These revised
provisions took effect October 1, 2007. Article 120, UCMJ, was subsequently amended in
FYy2o012. As amended, Article 120Sexudd CMJ, HnARape
Mi sconduct, 0 defines rape as fia situation whe
engage in a sexual act by: (1) using unlawful force; (2) causing grievous bodily harm; (3)

threatening or placing that other person in fear that arsppevill be subjected to death,

grievous bodily harm, or kidnapping; (4) rendering the person unconscious; or (5) administering

a substance, drug, intoxicant, or similar substance that substantially impairs the ability of that

person to appraiseorcontro conduct o (Title 10 U.S. Code Sec
of the UCMJ defines Aconsentodo as fAwords or ov
sexual act at issue by a competent person. o

1 An expresion of lack of consent through words or conduetans there is no consent;

M Lack of verbal or physical resi stance or
of force, threat of force, or placing another persorear tloes not constitute consent;

1 A cument or previous dating relationship by itself or the manner of dress of the person
involved with the accused in the sexual conduct akishall not constitute consent;

T A person cannot consent to sexual facti vit
appraising the nature of the sexual condu
unconsciousness resulting from consumption of alcohol, drugs, a similar substance, or
otherwise, as well as when the person is unable to understand the nature of the sexual
conduct at issue due to a mental disease octjefe

T Similarly, a |l ack of consent includes sit
incapable of physically declining partici
unwillingnesso t ondetagissuge i n the sexwual ¢

DoD Equal Opportunity Sexual Harassment and Gender Discrimination Policies
Program Oversight

The Office of Diversity, Equity, and Inclusion (ODEI) is the primary office within DoD that
develops and executes diversity management and gop@itonity policies and programs.
ODEI monitors the prevention and response of sexual harassment and gender discrimination.

The overall goal of ODEI is to provide an fden
an opportunity to rise to the highdstel of responsibility possible in the military profession,
dependent only on merit, fitness, and capabil
2015c).
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Defining Sexual Harassment and Gender Discrimination

The DoD military sexual harassment policy wadirted in 1995, and revised in 20tbDoDD
1350. 2 as: AA form of sex discrimination that
sexual favors, and other verbal or physical conduct of a sexual nature when:

1 Submission to such conduct is made eithlicitly or implicitly a term or condition
of a persondés job, pay, or career, ofr

1 Submission to or rejection of such conduct by a person is used as a basis for career or
employment decisions affecting that person, or

1 Such conduct has the purpose de&fof unreasonably interfering with an
i ndividual 6s work performance or <creates
working environment.

Workplae conduct, which fothe military this may include on or off duty conduct 24 hours a

day, to be actionables 6 abusi ve whmamadsmeathneed nobrasoitannconérete
psychological harm to the victim, but rather need only be so severe or pervasive that a reasonable
person would perceive, and the victim does perceive, the work environment as hostile o

of fensived (Department of Defense, 2015c).

Gender di scrimination is defined in DoDD 1350
di scrimination based on Asex that i s not ot he
of Defense, 2015c).

Measurement of Constructs

Construction of estimated rates of unwanted sexual contadbasexi MEO violations, and
retaliatory behaviors are described in detail below.

Unwanted Sexual Contact

Unwanted sexual contact refers to a range of activities prothibjtehe UCMJ, including

uninvited and unwelcome completed or attempted sexual intercourse, sodomy (oral or anal sex),
penetration by an object, and the unwanted touching of genitalia and other sexually related areas
of the body? In the2018 SAGRunwaned sexual contact is measured using a comprehensive,
behavioral list of items (Q48; Figure 2). The resulting prevalence rate provides an estimated
proportion of individuals who experienced any of these behaviors, referred to as unwanted sexual
contact, irnthe past academic program year (APY, i.e., since Jung.2017

6 The UCMJ defines the term sexual contact within the context of describiegsexual assault, and other sexual

mi sconduct . For the purposes of this report, funwant e
"The RAND Corporation developed a measure of sexual assault that incorporatespté®Mited behaviors and

consenfactors to derive prevalence rates of crimes committed against military members (Morral, Gore, & Schell,

2014). RAND fielded both the existing unwanted sexual contact measure and the new measure and found that

weighted estimated topline rates from eaclasuee were not statistically significantly different. In October 2015,

OPA conducted pretests at the three DoD Academies usi ni
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Figure 2.
Questions Measuring Unwanted Sexual Contact

Unwanted Sexual Contact

Behavior

» Sexually touched you (for example,
intentional touching of genitalia, buttocks,
[breasts if you are a woman]), or made you
sexually touch them?

» Attempted to make you have sexual
intercourse, but was not successful?

» Made you have sexual intercourse?

~ Attempted to make you perform or receive
oral sex, anal sex, or penetration by a finger
or object, but was not successful?

» Made you perform or receive oral sex, anal
sex, or penetration by a finger or object?

As originally developed, the goal of the unwanted sexual contact question was to act as a proxy

for sexual assdt while balancing the emotional burden to the respondent. The intention of the
unwanted sexual contact item was not to provide a crime victimization rate but to provide the

DoD with information about Service Academy cadets and midshipmen who expesexced

related behaviors prohibited by the UCMJ that would qualify the individual to receive SAPR

suppat services. This behavioralbased measure captures specific behaviors experienced and

does not assume the respondent has expert knowledge of the W@s/dedinition of sexual

assault. The vast majority of respondents would not know the differences among the UCMJ

of fenses of fAsexual assault, 06 Aaggravated sex
Articles 120 and 125 of the UCMJ. As suchngsehaviorally based questions allows for more
accurate estimation of prevalence rates (Fisher & Cullen, 2000)2008SAGRpecifically

asks about behaviors that were against the re
could not consent) against their will, including completed and attempted sexual intercourse,

oral sex, anal sex, and penetration by an object or finger, as well as unwanted sexual touching.

The latter is specific to unwanted touching of sexual regions of the body (nialige breasts,

or buttocks) and does not include touching of nonsexual regions of the body or behaviors that are
harassing in nature. The terms and definitions of unwanted sexual contact have been consistent

included questions after the main survey asking if respondents understoodv/éyecsiestions, whether they would

be comfortable taking the survey, whether they would be comfortable taking the survey in a group setting, whether

they would answer honestly, and whether they would have any negative reactions after taking the seteaty. Pr
results indicated that the measureds |l ength and graphi
in an inperson group setting. Students who indicated on the pretest that they had experienced sexual assault

indicated lower willngness than other students to answer all survey items honestly, particularly dyméngan

survey adrmistration. For these reasoasd to retain the ability to trend unwanted sexual contact results over time,

the existing unwanted sexual contact measuas retained.
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throughout all of th&&AGRsurveys since 2@to provide DoD with comparable data points
across time.

Time Reference

When surveys ask about experiences within a set timeframe, there is risk that respondents might
include experiences that fall outside of that specific timeframe, a bias known aslexter

telescoping. Forth2018 SAGR t he survey contains an inheren
Students are instructed in a verbal briefing before the survey administration only to consider
experiences that have occurred within that APY, beginimidgne 20I. This timeframe is

reiterated on the survey instrument in the unwanted sexual contact question and for the
Ssubsequent gQgquestions about the Aone situation
Research and theory on telescoping suggestsnmeftames anchored with highly salient

events, called landmarks, can be effective in reducing telescoping bias (Gaskell, Wright, &
O6Muircheartaigh, 2000) . To be maximally eff
problems: (1) susceptibilityofégh | andmar k itself to telescoping
memories and (dpequivalentsalience of the landmark for all respondents (Gaskell et al., 2000).

The landmark used in tH#918 SAGRippears resistant to both potential problems. The

beginning ofthe current APY for Academy students marks a number pbrtant changes for
studentssuch as change in class rank, opening of new opportunities, and expansion of

privileges. This moment in time is unlikely to be mentally telescoped forward by respgindent
moreover, this landmark should be equally salient for all respondents. Given the repeated

timeframe instructions and the strong salient landmark given by the APY, the risk of telescoping

for the reference period in ti2018 SAGRs likely to be very srall.

Sex-Based Military Equal Opportunity (MEO) Violations

In 2014, RAND developed new measures oflsagsed MEO violations for tHrRAND Military

Workplace Survef2014 RMWthat were designed to align with criteria for a Do&sed MEO

violation. This masure was designed to align with military law and policy that outline criteria

for an MEO violation; the measure incorporates behaviors and foifoeriteria to derive rates.

The categories of behaviors include sexual harassment (i.e., sexually hodtilenwironment

and sexuatjuid pro qug and gender discrimination. The measure was tailored for use at the
Academies, including minor changes (e.g., the
instead of Asomeone from wor k 0s tostandninorbes il mc a d e
t h e mi dndtiveesubgtan)ive changdd separate items from t2®14 RMW$n someone

repeatedly telling about their sexual activities and making sexual gestures/body moveenents w
combined into a single iteand(2) an item on whether someone intentionally touched you in a

sexual way when you did not want them to was removed, as this behavior falls under unwanted
sexual contact. Otherwisthe measure was consistent with the measure used for active duty and
Reservemembers.

Behavioral Definition

Following the2014 RMWSuidelines, OPA used a twsiep process to determine estimated sex
based MEO violation rates. First, we asked questions about whether students experienced
behaviors prohibited by MEO policy by somedram their Academy and the circumstances of
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those experiences. Second, we categorized those reported behaviors into twosypbased
MEO categoried sexual harassment and gender discriminétitmproduce estimated rates for
these two categories.

ThesexbasedVIEO measure includes two requirements to reach the level of being in violation

of DoD policy (DoDD 1350.2). First, the student must endorse an experience consistent with the
sexbased MEO violations specified by DoDD 1350.2. These includeatidg experiencing

either sexual harassment (sexually hostile work environment or sgxdgdro qug and/or

gender discriminatory behaviors by someone from their Academy. Second, the student also had
to have indicated -ipyastiatassess persistenoefandfotseverityofl | o w
the behaviorKigure3).

Figure 3.
Two-Part SexBased MEO Violation Measure

i Experienced at least one sex-based behavior 2 Metthe legal criteria

‘Sexually Hostile Work Environment

» Repeatedly told sexual “jokes” that made you uncomfortable, angry, or upset
» Embarrassed, angered, or upset you by repeatedly suggesmg that you do
not act like a cadetmidshipman of your gender is supposed to
» Repeatedly made sexual gestures or sexual body movements that made you
uncomfortable, angry, or upset
» Displayed, showed, or sent sexually explicit materials like pictures or videos
that made you uncomfortable, angry, or upset
» Repeatedly asked you questions about your sex life or sexual interests that » They continued this unwanted behavior even after

made you uncomfortable, angry, or upset they knew that you or someone eise wanted them
» Repeatedly told you about their sexual activities in a way that made you to stop

uncomfortable, angry, or upset » This was severe enough that most
» Made repeated sexual comments about your appearance or body that made cadets/midshipmen would have been offended

you uncomfortable. angry, or upset

» Took or shared sexualy suggestive pictures or videos of you when you did
not want them to that made you uncomfortable, angry, or upset*

» Made repeated attempts to establish an unwanted romantic or sexual
refationship with you that made you uncomfortable, angry, or upset

7 Intentionaly touched you in a sexual way when you did not want them to**

» Repeatedly touched you in any other way that made you
uncomfortable, angry. or upset

Sexual Harassment

Sexual Quid Pro Quo

» Made you feel as if you would get some workplace benefit in exchange for # They told you that they would give you a reward

doing something sexual or benefit for doing something sexual
> Made you feel ie you would get punished or treated unfairly atthe Academy  ~ 1hey hinted that you would get a reward or benefit
if you did not do something sexual for doing something sexual

» Someone else told you they got benefits from this
person by doing sexual things

Gender Discrimination

» Said that someone of your gender is not as good as someone of the opposite gender  » Their beliefs about someone of your gender

as a future officer, or that someone of your gender should be prevented from harmed or limited your cadet/midshipman career
becoming a future cfficer » This treatment harmed or imited your
» Mistreated, ignored, excluded, or insulted you because of your gender cadet/midshipman career

Negative Outcomes Associated With Reporting a Sexual Assault

The DoD strives toreate an environment where military members feel comfortable and safe
reporting a potential sexual assault to a military authority. One area the DoD has been
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monitoring is repercussions (i.e., negative behaviors as a result of reporting sexual assault).
Specifically, three forms of negative behaviors have been outlined: professional reprisal,
ostracismand other negative behaviors.

Construction of Metrics for Negative Outcomes

OPA worked closely with the Services and DoD stakeholders to design behpbWasad

guestions to capture perceptions of a range of outcomes resulting from reporting sexual assault.
The resulting battery of questions was designed to measure negative behaviors a student may
have experienced as a result of making a report of bagsault and to account for additional
motivating factors, as indicated by the student, consistent with prohibited actions of professional
reprisal and ostracism in the UCMJ and military policies and regulations. There are also
guestions regarding otheegative behaviors.

Survey questions are only able to provide a general understanding of ttepeeiéd outcomes

that may constitute reprisal, ostracism, or other negative outcbidisnately, only the results

of an investigation (which takes ind@count all legal aspects, such as the intent of the alleged
perpetrator) can determine whether sefforted negative behaviors meet the requirements of
prohibited negative behaviors. The estimates
perceptims about a negative experience associated with their reporting of sexual assault and not
necessarily a reported or legally substantiated incident of retaliatory behavior. Construction of

rates of professional reprisal, ostracism, and other negative cegam based on general policy
prohibitions. These rates should not be construed as legal crime victimization rates in the

absence of an investigation being conducted to determine a verified outcome.

Professional ReprisaRe pr i s al i s drehfeataniagito taks an flirtffazdkable g
personnel action, or withholding or threatening to withhold a favorable personnel action, for
making, preparing to make, or being perceived as making or preparing to make a protected
communicat on 0 s uc h canse’ Pee theodefinitiow ih lanaand policy, reprisal may

only occur if the actions in question were taken by leadership with the intent of having a specific
detrimental impact on the career or professional activities of the student who reported a crime.
As depicted irFigure4, the estimate@rofessionateprisalrate in the2018 SAGRs a summary
measure reflecting whether students indicated they experienced a behavior consistent with
professional reprisal as a result of répa unwanted sexual contact, (i.e., the action taken was
not based on conduct or performance). Further, the student must believe leadership took these
actions for any one of a specific set of reasons: because they were trying to get back at the
studentor making an official report (restricted or unrestricted), because they were trying to
discourage the student from moving forward with their report, or because they were angry at the
student for causing a problem for them.

8 Because th&AGRassessment does not assess the relationship between the alleged perpetrator and the respondent
to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made regarding
whether these abed other negative behaviors are retaliatory or constitute maltreatment.

9 Military Whistleblower Protection Act (10 U.S.C. § 1034); Section 1709(a) of the NDAA for FY 2014 requires
regulations prohibiting retaliation against an alleged victim or othembree of the Armed Forces who reports a

crime and requires that violations of those regulations be punishable under Article 92.
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Figure 4.
Construction of Estimated Professional Reprisal Rate

Xperienceadarieastonenenaviortromieaaersniprniinewi

reprisal

Denied you or removed you from a leadership position

Denied you a training opportunity that could have led to a leadership position

Rated you lower than you deserved on a performance evaluation

Denied you an award or other form of recognition you were previously eligible to receive

Assigned you to new duties without doing the same to others

Assigned you to duties that do not match your current class year or position within the company/squadron
Transferred you to a different company/squadron without your request or agreement

Ordered you to one or more mental health evaluations

Disciplined you or ordered other corrective action

=t {eh (e (e (el fa (e (ah (o

elierthatthe’leadership’actions experienced ' were ased'on’s
sexual assault (i.e., not based on their conduct or performance)

—_—
3 Belief that the leadership took action for one of the following reasons:

U To get back at you for making a report (unrestricted or restricted)
U To discourage you from moving forward with your report
U They were mad at you for causing a problem for them

Ostracism Although the interpretativof ostracism varies slightfy,in general, ostracism may
occur i f retaliatory behaviors were taken eit
studens in the context of the Academies) or by leadership. Examples of ostracism include
improper exclusion from social acceptance, activities, or interactions; denying privilege of
friendship due to reporting or planning to report a crime; and/or subjebgrggudent to insults

or bullying. As depicted ifrigure5, this is a summary measure reflecting whether, as a result of
reporting unwanted sexual contabie studenperceived at least one behavior consistent with
ostracism. © be included in this estimated ratee studenalso needed to indicatlkat he or she
perceived that at least one person who took the action knew or suspected the student made an
official (unrestricted or restricted) sexual assault reportlaaicthe tudentbelieved thathe

person(s) waéwere)trying to discourag@im or herfrom moving forward withhis or hereport

or discourage others from reporting.

10 Enacting prohibitions against ostracism within the context of retaliation requires a specific set of criteria in order
to maintin judicial validation against the limitations on the freedom of disassociation. Therefore, the Military
Departments crafted policies that implement the regulation of these prohibitions against ostracism outlined in
section 1709(a).
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Figure 5.
Construction of Estimated Ostracism Rate

1 xperlence at least one benavior from caem|3|pman PEeers and/or eaerSIp mn
line with potential ostracism

U Made insulting or disrespectful remarks or made jokes at your expensed in public
U Excluded you or threatened to exclude you from social activities or interactions
0l gnored you or failed to speak to you (for exampl e,

5 gll E”E E eas one |n|V|ua new or suspece E” suen mae an OIC|a repor

of sexual assault (unrestricted or restricted)

~ | Belief'that the'action'was'taken'to discourage the'studentfrom moving forward wi IS
or her report or discourage others from reporting

Other Negative Outomes!! This is a summary measure reflecting whether, as a result of
reporting unwanted sexual contact, respondents indicated experiencing negative behaviors from
cadet/midshipman peers or leadership that occurred without a valid military purpose, and may
haveincludel physical or psychological force, threats, or abusive or unjustified treatment that
results in physical or mental harrigure6 shows the behaviors and two follayp criteria

required to be included in the metri€o be included in this estimated ratiee student also

needed to indicatidhatat least one person who took the action knew or suspected the student
made an official (unrestricted or restricted) sexual assault repotharstidenbelieved thathe
peron(s) wagwere)trying to discourag@im or herfrom moving forward withhis or hereport

or to discourage others from reporting, or that the person was trying to abuse or hummiiate

her.

11 Because th& AGRassessment does not assess the relationship between the alleged perpetrator and the respondent
to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made regarding
whether these alleged other negative behaviors al@tetg or constitute maltreatment.
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Figure 6.
Construction of Estimatd Other Negative Outcomes Rate

- Experienced’at |least one behavior from cadet/midshipman peers and/or leadership-in
line with potential other negative outcomes

U Made insulting or disrespectful remarks or made jokes at your expense 8 to you in private
U Showed or threatened to show private images, photos, or videos of you to others

U Bullied you or made intimidating remarks about the assault

U Was physically violent with you or threatened to be physically violent

U Damaged or threatened to damage your property

5> Belief'that'at'least one individual Knew or suspected the student made an official report
of sexual assault (unrestricted or restricted)

§ Belief that the action was taken for one of the following reasons:

U To discourage the student from moving forward with his or her report or discourage others from reporting
U They were trying to abuse or humiliate the student

Survey Methodology

OPA uses industrgtandard scientific survey methodology to control for bias and allow for
generalizability to popul ations. For more th
for conducting imprtial and unbiased scientific survey and focus group research on a number of
topics of interest to the DoD. OPA uses standard scientific methods to conduactornpesent

surveys that provide DoD with fast, accurate assessments of attitudes, opmibasperiences

of the entire DoD community. Although OPA has used industaipdard scientific survey

methodology for many years, it is important to clearly describethegcientific practices

employed by large survey organizations control for biasadiod/ for generalizability to

popul ati ons. Specifically, OPAG6s survey meth
government statistical agencies (e.g., the Census Bureau and Bureau of Labor Statistics), private
survey organizations, and wéihown polling organizations. OPA adheres to the survey

methodology best practices promoted by the American Associationilitic ®pinion Research
(AAPOR)!? In addition, the scientific methods used by OPA have been validated by

independent organizationsge RAND, Governmeniccountability Office [GAO])*®

2ZAAPOROs fiBest Practiceso state that, dAvirtually all s
the informed media use some form of random or probability sampling, the methods of which areumeiédrio
statistical theory and the t heor yEthwcd/BegPraotibea.dspxtbestdy. 6 ( ht t |
OPA has conducted surveys of the military and DoD community using stratified random sampling for more than 25

years.

BTheGAOre i ewed OPDredfse n(steh eMa n p o weOMDA)) survay nethaus ire 2010 sind [

determined OPA uses valid scientific survey methods (GAO, 2010). In 2013, the Joint Aro§rakey

Met hodol ogy (JPSM) confir med ORppéopriats. dni2eld,tan ifdépendente i ght i n
analysis of the methods used for a 2012 survey on gender relations in the active duty force, which aligns with
methods used intH®18 SAGR det er mi ned t hat A[ OPA] reliedy on standai
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Appendix B contains frequently asked questions (B)A&p the methods employed by
government and privateis/ey agencies, including OPA.

Statistical Design

The population of interest for t1#918 SAGRonsisted of all students at USMA, USNA, and
USAFA.* The entire population of male and female students was selected for the'Survey.
This census of all students was designed for maximum reliability of results in the sections in
which the survey questionglied to only a subset of students, such as those questions asking
details of an unwanted sexual contact, especially among men. It should be noted that while all
students were invited, the survey was voluntary and thus students were not required to
participate.

The target survey frame consisted of 12,894 students drawn from the student rosters provided to
OPA by each of the three MSAs. OPA received a final dataset containing 12,779 returned
questionnaires. Surveys were completed by 8,854 stutfeigdging an overall weighted

response rate for respondents at the DoD Academies of 73% (81% for DoD Academy women
and 65% for DoD Academy men).

Usinganindustist andard process, data were weighted
of March 2018.” Theestimated number of students, the number of respondents, and the portion
of total respondenis each reporting group are shownTiablel.

justified approaches to survey sampling and derivation of survey results as reporte@edr2h€GRA ( Mor r a l
Gore, & Schell, 2014).

14 Two groups of students were excluded: visiting students from other Academies and foreign nationals.

15 Starting in D14, SAGRincluded all female and male Service Academy students to better understand the specific
experiences of men who indicate unwanted sexual contact and/or MEO violations. In previous survey years, all
women at all Service Academies and a statisficanstructed sample of men were included in the study in order to
produce reliable results.

¥FCompletedo is defined as answering 50% or more of
from the MEO violations questions (Q4, Q7, QQL3, Q16, Q19, Q22, Q25, Q29, Q32, Q34, Q36, or Q38), and a
valid response to Q48 on unwanted sexual contact.

7 For further details, see OPA (2019).
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Table 1.
2018 SAGR Counts and Weighted Response Rates
Survey Weighted
Population Respondents | Response Rates

DoD Total 12,894 8,854 73%
Men 9,650 6,243 65%
Women 3,244 2,611 81%

USMA 4,298 3,193 81%
Men 3,326 2,296 69%
Women 972 897 92%

USNA 4,440 2,946 69%
Men 3,255 2,071 64%
Women 1,185 875 74%

USAFA 4,156 2,715 69%
Men 3,069 1,876 61%
Women 1,087 839 7%

Weighting produces survey estimates of population totals, proportions, and means (as well as
other statistics) that are representative of their respective populations. Unweighted survey data,
in contras, are likely to produce biased estimates of population statistics. The standard process
of weighting consists of the following steps:

1 Adjustment for selection probabiliyOPA typically adjusts for selection probability
within scientific sampling procedes. However, in the case of th@18 SAGRall
students were selected to participate in the survey. Therefore, although adjustment
for selection probability is usually performed as the first step in the weighting
process, in this instance, the selecpoobability is 100%, hence the base weights are
calculated to be 1.

1 Adjustments for nonrespordeilthough the2018 SAGRvas a census of all students,
some students did not respond to the survey, and others responded or started the
survey but did not completit (i.e., did not provide the minimum number of
responses required for the survey to be considered complete). OPA adjusts for this
nonresponsby creating population estimates by first calculating the base weights as
the reciprocal of the probability sklection (in th018 SAGRthe base weights take
on the value 1 since the survey was a census). Next, OPA adjusts the base weights
for those who did not respond to the survey, then adjusts for those who started the
survey but did not complete it.

1 Adjustment to known population valu@OPA typically adjusts the weights in the
previous step to known population values to account for remaining bias. In the case
of the2018 SAGRthe weights in the previous step were adjusted to known
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population values usintpe three known demographic variables (Academy, class
year, and gender). The poststratificatiojuainents all have the valdebecause the
three demographic variables were already accounted for in the previous step.

Although the2018 SAGRvas a censugf students, not everyone responded to the survey; hence
the weighting procedures described above were required to produce population estimates (e.qg.,
percenagefemale). Because of the weighting, conventional formulas for calculating margins of
error o\erstate the reliability of the estimate. For this report, variance estimates were calculated
using SUDAAN PROC DESCRIPT (Researdhahgle Institute, Inc., 2013%. Variance

estimates are used to construct margins of error (i.e., confidence intervaldib¥) of

percentages and means based on 95% confidence intervals.

Survey Administration

Data were collected in March and April 2018. A trained research team from OPA administered
the anonymous papandpen survey in group sessions. Separate sessineshgld for female

and male students at each Academy. After checking in, each student was handed a survey, an
envelope, a pen, and an Acadespgcific information sheet. The information sheet included
details on where students could obtain help if thegame upset or distressed wlilking the

survey or afterward Students were briefed on the purpose and details of the survey and the
importance of participation. Completion of the survey itself was voluntary. If students did not
wish to take the suey, they could leave the session at the completion of the mandatory briefing.
Students returned completed or blank surveys (depending on whether they chose to participate)
in sealed envelopes into a bin as they exited the session; this process wastbyitbe
survey proctors as an added measure for prote
were reviewed by a DoD Human Subjects Protection Officer as part of the DoD survey approval
and licensing process.

Statistical Comparisons

Results othe2018 SAGRire presented at various levels within this report. Results are reported
for each Acadey by gender (where applicable)d class year. When tB818 SAGRjuestions

are comparable to questions in the previous 2016 survey, an analysis afisompbetween

survey years is presented for statistically significant changes overtime. In addition, rates from
2014, 2012, 2010, 2008, and 2006 are presented for overall prevalence rates of unwanted sexual
contact (statistical comparisons for thesevplence rates by class year are only reported for

2016). Comparisons to prior years for-4msed MEO violations are only comparable to 2016
estimates due to changes in the measure in 2016.

For the categories of Academy, gender, and survey year, OPd oeliéata recordeduring the
survey administration. For class year, respondents were classified-bgpsetf Definitions for
reporting categories follow:

18 As a result of differential weighting, only certain statisticalwafe procedures, such as SUDAAdrrectly
calculate standard errors, variances, or tests of statistical significance for stratified samples.
19RCS: DDP&R(AR) 2198
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1 Academgy USMA, USNA, and USAFA.

1 Class Yead Seniors (Class of 2018), Juniors (Class of 2019), Gopines (Class of
2020), and Freshmen (Class of 2021).

1 Gended Selfexplanatory.

Only statistically significant comparisons are discussed in this report. Two types of comparisons
are made in th2018 SAGR between survey years (comparisons to previousegywars) and

within the current survey year (2018) by class membership (i.e., senior, junior, sophomore, and
freshman) and gender (where applicable). Class comparisons within the current survey year are
made along a single dimension by Academy and gendehis type of comparison, the

responses for one group are compared to the weighted average of the responses of all other
groups in that dimension (i.e., the total population minus the group being assessed). For
example, responses of senior women 8ABA are compared to the weighted average of the
responses from junior, sophomore, and freshman USAFA women (e.g., women in all other
classes at USAFA). In some cases, the same value of an estimate for two different classes is
significantly higher or lowefor one class but not the other. This may be due to rounding (both
12.7% and 13.4% are displayed as 13%) or differences in margins of error. When comparing
results across survey years (e.g., 2018 compared to 2016), statistical tests for differamess bet
means (i.e., average scores) are used. For all statistical tests, OPA diselepgadensample

t-tests where differences are statistically significant at p < 0.01. Because the results of
comparisons are based on weighted estimates, the readefecahat the results generalize to

the population.

Presentation of Results

The tables and figures in the report are numbered sequentially. Unless otherwise specified, the
numbers presented are percentages. Ranges of margins of error are shown whieamuore

estimate is displayed in a table or figure. The margin of error represents the precision of the
estimateand the confidence interval coincides with how confident one is that the interval

contains the true population value being estimated.eXample, if it is estimated that 55% of

individuals selected an answer and the margin of error was £3, we are 95% confident that the
Atrueo value being estimated in the populatio
comparisons are based onigiged results, the reader can assume that the results generalize to

the Academyds popul ations within an acceptabl

The annotation ANRO indicates that a specific
Estimates of low reliabily are not presented based on criteria defined in terms of not having a
sufficient number of respondents (fewer than fiag)effective number of respondents (fewer

than 15), oarelative standard error (greater than 0.Bje dfective number of respalents

takes into account the finite population corr
presentation protects the DoD, and the reader, from presenting potentially inaccurate findings

due to instability of the specific estimate. The cause of iitisyab due to high variability (large

relative standard error) usually associated with a small number of respondents contributing to the
estimate. Additionally, some estimates might be so small as to appear to approach a value of

zero. In those casea) estimate of less than one (<1%) is displayed.
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Chapter 2:
United States Military Academy (USMA)

This chapter provides findings for the United Statektdly Academy (USMA), also known as

West Point, regarding estimated prevalence and incidents of unwanted sexual contact (USC),
potential sexbased military equal opportunity (MEO) violations, and general cadet ceéflture.
Administration of the2018 Servicé\cademy Gender Relations Sury2§18 SAGIRtook place

on site at USMA from March 2@9, 2018. Of the 4,298 cadets at the Academy, 3,193
completed the survey (897 women, 2,296 men) for an overall participation rate of 74% (92% for
women, 69% for men).

This chapter provides topline findings for women and men at USMA, including statistically
significant differences between estimates from20&6 SAGRompared to the018 SAGR

where applicable. Differences between class yeathe2018 SAGRire also dicussed where
statistically significant. Some estimates are not reportable (indicated as NR in figures and tables)
due to instability of estimates, and therefore, comparisons for statistically significant differences
cannot be calculated in these ca@e¥hen data are not reportable for USMA men, only results

for USMA women are discussed.

Unwanted Sexual Contact Rates

As described in Chapter the Department of DefensB@D) uses the&SAGRsurvey to assess

experiences of prohibited behavidhsitalign with the Uniform Code of Military Justice

(UCMJ), herein referred to as fiunwanted sexua
behaviors and does not assume the respondent has intimate knowledge of the UCMJ or the

UCMJ definition of sexual assaultpindoes it require the participant to label the incident

sexual assault. The USC rate reflects the estimated percentage of USMA students who

experienced behaviors prohibited by the UCMJ between June 2017 and thettimswiey

(Academic Year 20172018). The terms and definitions of USC have been consistent across all

of theSAGRsurveys since 2006 to provide DoD with comparable data across time.

Many instances dSCinvolve a combination of behaviors. Rather than attempt to provide
estimated ris for every possible combination of behaviors and because behaviors-may co
occur, responses were coded to create three hierarckioakyructed categories:

1 Completed penetratiénl ncl udes t hose respondents who
made to have unwantaeéxual intercourse, oral sex, anal sex, or penetration by a
finger or object.

20 policies and procedures vary across Academies and are often different in their implementation. For this reason,
this repat does not directly compare estimated prevalence rates across Academies. Estimated prevalence rates that
may appear to be significantly different from one Academy to another may not be. Therefore, caution should be
taken when making comparisons betwéeademies.

2! Further details are provided in Chapter 1.
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1 Attempted penetratiénl ncl udes t hose respondents who
experiencing attempted unwanted sexual intercourse, oral sex, anal seretoatmsn
by a finger or objedbut didnotindicate that they experiencedmpleted penetration

1 Unwanted sexual touchidgl ncl udes only those responden
experiencing unanted, intentionaiouching of sexual body parts such as genitalia,
breasts, or buttocks and didtindicate that they also experiencetempted
penetrationand/orcompleted penetration

For more information regarding the measure and how the estimated prevalencé) &fanafs
constructed, see Chapter 1.

Estimated Past Year Unwanted Sexual Contact Rate

1 6 5_‘)/ of USMA women experienced USC since June 2017, which incréasad

. 02016, reaching the highest level since tracking begmue7). This rate is
comprised of an estimated 4.8%USMA womenwho experienceddompeted penetration
6.6%who experiencecttempted penetratigmnd 5.1% who experiencedwanted sexual
touching all three of which increased from 2016.

3 40/ of USMA men experienced USC since June 2017, which like women, increased
. Ofrom 2016 and is the highesstimate of male USC at the Academy since the
beginning of the studyHgure7). This rate is comprised of an estimated 1di%SMA men

who experiencecompleted penetratiqd.7%who experiencettempted penetratiomnd 1.7%
who experiencedinwanted sexual touchingith an increase for unwanted sexual touching and
completed penetration from 2016.

Figure 7.
Estimated Past Yedunwanted Sexual Contact Rate f&/SMA
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USC rates for each class year asplhyed inFigure8. The overall rate increased in all class
years excepr seniors for women, and men saw increases in every class year except juniors.
However, for both men and women, sophomores were more likely tharclatbeyears to
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experience USC, and freshmen were less likely. The relatively lower rate for freshmen is
potentially influenced by cadet fraternizatio
bet ween fourth cl ass anad). Hgwpverrwhiethssilemayadet s 0
protect freshmen from unwanted sexual behaviors, OPA focus groups in 2017 identified a

potential explanation for the irgase in USC seen in sophomoréss hwe &« k , 0 or t he
timeframe wherireshmen officially transitionat sophomores and the fraternization sulghten

is a potentially vulnexble period for students (Barryadt, 2017).

Differences between class years were found for types of USC experienced by USMA women.
Similar to USC overall, sophomore women weregearikely than other class years to experience
attempted penetration, completed penetration, and/or unwanted sexual touchingswhere
freshman women were less likely to experience attemptedrpgortind/or completed

penetration. Compared to rates il@0significant increases were found for junior, sophomore,
and freshman women who experienced unwanted sexual touching, junior and freshman women
who experienced attempted penetration, and senior, sophomore, and freshman women who
experienced completed petration.

Fewer differences were found for men by class year, with freshman men less likely to experience
completed penetration compared to men in other class years. Sophomore men were more likely
to experience unwanted sexual touchtogipared to men iather class yearsvhile junior men

were less likely. With regard to changes in rates since 2016, rates for senior and sophomore men
who experienced unwanted sexual touching increased, and rates of completed penetration for
senior, junior, and sophomomeen increased.
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Figure 8.
Estimated Past Year Unwaded Sexual Contact Rate by Type fd6EMA by Gender and Class
Year
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Estimated Rates of USC Before Entering the Academy, Since Entering the
Academy, and in Cadetdés Lifetime

The behuiorally-based items capturing US@foreentering the Academy, since entering the
Academy (including within the past year), and lifetime estimated prevalence of USC (combining
experiencebeforeentering the Academy and since entering the Academy) regftinaative
selection of one of theSCbehaviors (see Chapter 1 for a list of behaviors). As sefigume

9, rates for women and men who experienced U8fre entering the Academy since

entering the Academy(including in the past year), and in théifetime all increased compared

to 2016.
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Figure 9.
Estimated Rates of Unwanted Sexual Cont8afore Entering the Academy, Since Entering

the Academy, and Lifetiméor USMA
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Risk of Re-victimization

Research has shown that survivors of one form of violence are more likely to be victims of other
forms of violence, survivors are ahigher risk for perpetrating violence, and perpetrators of one
form of violence are more likely to commit other forms oflerwe (Wilkins et al., 2014). To
assess the risk of potentiatvietimization at the Academy, pagear rates of USC were

examined separately by whether or not cadets had experienceddft8€entering the

Academy. As shown iRkigure10, both USMA women and men who experienced Were
entering the Academy were more likely to experience USC in theypastompared to those

who did not experience USiéeforeentering the Academy.

Figure 10.
Risk of Re-victimization for USMA
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